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Himachal Pradesh University 
 

Undergraduate Curriculum Framework 2025-26 
(As per National Education Policy-2020) 

Bachelor of Commerce (B. Com-Pass Course) 

(Three- and Four-Year Course) 

 
Programme Objectives: 

1. The Course focuses mainly on enhancing the employability skills of Commerce students 

2. The introduction of updated and need-of-the-hour concepts and contents will make a student 

employable and at the same time confident in his/her day-to-day transactions. 

3. The course also meets the requirement of the young and enterprising Indians to nurture their 

dreams of entrepreneurship. 

4. Overall, the course touches upon the humane aspect of every student pursuing it and 

encourages them to contribute to nation-building through their intellect and social capital. 

 

Programme Outcomes: 
 

1. This program could provide Industries, Banking Sectors, Insurance Companies, Financing 

companies, Transport Agencies, Retail sector, warehousing etc., well trained professionals to meet 

the requirements. 

2. After completing graduation, students can get skills regarding various aspects like Marketing 

Manager, Human Resource Manager, over all Administration abilities of the Company. 

3. The ability of the students to make decisions at personal & professional level will increase after 

completion of this course. 

4. Students can independently start up their own business. 

5. Students can get thorough knowledge of finance and commerce. The knowledge of different 

specializations in Accounting, Costing, Banking, Taxation and Finance with practical exposure 

helps the students to stand in organization. 
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Program Structure 
Proposed Scheme of Teaching & Evaluation for B. Com (Pass Course) 

with Commerce as Core subject 
 

Semester I 

 

Sl. 

No. 

 
Course 
Code 

 

Title of the Course 

 
Category of 

Courses 

Teaching 
Hours per 

Week 

(L + T + P) 

 

SEE 

 

CIE 

 
Total 

Marks 

 

Credits 

1 B.C.101 Business Organization & 

Management 

DSC - I 4+0+0 70 30 100 4 

2 B.C.102 
Financial Accounting-I 

DSC - II 4+0+0 70 30 100 4 

3 B.C.103 Business Law  MC - I 4+0+0 70 30 100 4 

 

4 

B.C. 

MDC - I 

General Management (GE) MDC - I  

3+0+0 
 

50 

 

25 

 

75 

 

3 

5 B.C. 104 E-Commerce   SEC - I 3+0+0 50 25 75 3 

6  To be chosen from the 

basket of languages 

AEC - I 2+0+0 35 15 50 2 

Sub–Total (A)      345 155 500 20 

 

 

Semester II 

Sl. 

No. 

 

Course 

Code 

 

Title of the Course 

 
Category of 

Courses 

Teaching 
Hours per 

Week 
(L + T + P) 

 

SEE 

 

CIE 

 
Total 

Marks 

 

Credit

s 

7 B.C.105 Principles of Marketing DSC - III 4+0+0 70 30 100 4 

8 B.C.106 
Financial Accounting-II   

DSC - IV 4+0+0 70 30 100 4 

9 B.C.107 
Company Law  

MC - II 4+0+0 70 30 100 4 

 

10 

B.C. 

MDC-II 

Business Environment MDC-II 3+0+0 50 25 75 3 

11 B.C.108 Entrepreneurship and 

Venture Creation  

SEC-II 3+0+0 50 25 75 3 

12  Environment-related 

Courses (As prepared by the 

Department of Env. Science) 

VAC-I 2+0+0 35 15 50 2 

13  As per the guidelines of the 
University * 

I/A/P/C* 0+0+2* - 50* 50* 2* 

Sub–Total (B)   345 205* 550* 22* 

 

EXIT OPTION WITH CERTIFICATION–with ability to solve well-defined problems 

 *Credits may vary as per the directions of the University. 
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Name of the Program: Bachelor of Commerce (B. Com) 
Course Code: B.C. 103  

Name of the Course: Business Law 
Course Category: MC-I 

Course Credits No. of Hours per Week Total No. of Teaching Hours 

4 Credits 4 Hours 60 Hours 

Course Outcomes: After completion of the course, learners will be able to: examine basic 
aspects of contracts visa-vis agreements and subsequently enter valid business propositions; 
describe various modes of discharge of contract and remedies available in case of breach; 
recognize and differentiate between various types of special contracts.  
Syllabus: 

Module 1: The Indian Contract Act, 1872 
 

15 Hours 

Contract – meaning, characteristics and kinds; Essentials of a valid contract - offer and 
acceptance, consideration, contractual capacity, free consent, legality of objects; Void 
agreements; Quasi–contracts. 
  
 
 

Module 2: Discharge of Contract and Remedies for 
Breach 
 

15 Hours 
Modes of discharge of contract: performance of contract, mutual agreement, supervening 
impossibility, lapse of time, operation of law, breach of contract; Remedies for breach of 
contract: rescission, suit for damages, quantum meruit, suit for specific performance; suit for 
injunction. 
 
Module 3: Introduction to Special Contracts  
 

15 Hours 

Contracts of Indemnity and Guarantee; Contracts of Bailment and Pledge; Contract of Agency. 
 
 
Module 4: The Sale of Goods Act, 1930 & LLP Act,2008 
 

15 Hours 

Contract of sale; Meaning and difference between sale and agreement to sell; Conditions and 
Warranties; Transfer of ownership in goods including sale by non-owners; Performance of the 
Contract of Sale; Unpaid seller – meaning and rights of an unpaid seller against the goods. 
Salient Features and Nature of LLP; LLP Agreement; Incorporation Document; Incorporation 
by Registration; Registered office of LLP and change therein; Change and Rectification of name 
of LLP; Partners and Designated Partners: Partners and their Relations; Extent and limitation 
of liability of LLP and partners.  
 
 
Suggested Readings: 

1. Bhushan B., Kapoor N. D., Abbi R. and Kapoor R. Elements of Business Laws.                    
2. Kuchhal, M. C. and Kuchhal V.  Business Laws. New Delhi. Vikas Publishing House. 

3. Maheshwari, S. N., Maheshwari, S. K. A Manual of Business Laws. Himalaya Publishing House Pvt. Ltd. 

4. Maheshwari, S. N., Maheshwari, S. K.  Business Laws. Himalaya Publishing House Pvt. Ltd. 
5. Sharma, J.P. and Kanojia S. Business Laws. New Delhi. Bharat Law House Pvt. Ltd. 

6. Singh, Avtar. The Principles of Mercantile Law. Lucknow. Eastern Book Company. 
7. Tulsian P.C. Business Law. New Delhi. Tata McGraw Hill. 

8. Business Regulatory Framework: Kalyani Publishers  

9. Business Law: VK Publishers  
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Name of the Program: Bachelor of Commerce (B.Com.) 
Course Code: B.C-107 

Name of the Course: Company Law 
Course Category: MC - II 

Course Credits No. of Hours per Week Total No. of Teaching Hours 
4 Credits 4 Hours 60 Hours 

Pedagogy: Classrooms lecture, Case studies, Group discussion, Seminar & field work etc., 

Course Outcomes: On successful completion of the course, the students will be able to: 
Understand the framework of the Companies Act of 2013 and different kind of companies. 
Identify the stages and documents involved in the formation of companies in India. Analyze the 
role, responsibilities and functions of Key management Personnel in Corporate Administration. 
Examine the procedure involved in the corporate meeting and the role of company secretary in 
the meeting. Evaluate the role of liquidator in the process of winding up of the company. 

Syllabus: No. of Teaching Hours 
Module No. 1: Introduction to Company 15 
Introduction - Meaning and Definition – Features – Highlights of Companies Act 2013 - -Kinds of 
Companies – One Person Company-Private Company-Public Company-Company limited by 
Guarantee-Company limited by Shares- Holding Company-Subsidiary Company-Government 
Company-Associate Company- Small Company-Foreign Company-Global Company-Body 
Corporate-Listed Company. 

Module No. 2: Formation of Companies 15 
Introduction -Promotion Stage: Meaning of Promoter, Position of Promoter & Functions of 
Promoter, Incorporation Stage: Meaning & contents of Memorandum of Association & Articles 
of Association, Distinction between Memorandum of Association and Articles of Association, 
Certificate of Incorporation, Subscription Stage – Meaning & contents of Prospectus, Statement 
in lieu of Prospects and Book Building, Commencement Stage –Document to be filed, e-filing, 
Register of Companies, Certificate of Commencement of Business. 

Module No. 3: Company Administration 15 

Introduction - Key Managerial Personnel – Managing Director, Whole time Directors, the 
Companies Secretary, Chief Financial Officer, Resident Director, Independent Director, Managing 
Director –Appointment – Powers – Duties & Responsibilities. Company Secretary - Meaning, 
Types, Qualification, Appointment, Position, Rights, Duties, Liabilities & Removal or dismissal. 

Module No. 4: Corporate Meetings & Winding Up 15 
Introduction - Corporate meetings: types – Importance - Distinction; Resolutions: Types –
Distinction; Requisites of a valid meeting – Notice – Quorum –Proxies - Voting - Registration of 
resolutions; Introduction – Meaning- Modes of Winding up –Consequence of Winding up – Official 
Liquidator – Role & Responsibilities of Liquidator – Defunct Company.  
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Skill Development Activities: 

1. Collect the Companies Act 2013 from the Ministry of Corporate Affairs website and 

prepare the highlights of the same. 

2. Visit any Registrar of the Companies; find out the procedure involved in the formation of 

the companies. 

3. Visit any Company and discuss with Directors of the same role and responsibilities and 

prepare reports on the same. 

4. Collect the copy of the notice of the Meeting and Resolutions, Prepare the dummy copy 

of Notice and resolutions. 

5. Contact any official liquidator of an organization and discuss the procedure involved on 

the same and prepare a report. 

6. Any other activities which are relevant to the course. 

Reference Materials: 

1. S.N Maheshwari, Elements of Corporate Law, HPH. 

2. Balchandran, Business Law for Management, HPH 

3. Dr. P.N. Reddy and H.R. Appanaiah, Essentials of Company Law and Secretarial 

Practice, HPH. 

4. K. Venkataramana, Corporate Administration, SHBP. 

5. N.D. Kapoor: Company Law and Secretarial Practice, Sultan Chand. 

6. M.C. Bhandari, Guide to Company Law Procedures, Wadhwa Publication. 

7. S.C. Kuchal, Company Law and Secretarial Practice. 

8. S.C. Sharm, Business Law, I.K. International Publishers 

9. Company Law: Kalyani Publishers 

10. Company Law VK Publishers  

 

 
 


